PELLETHUKOBA UPUHA IOPbEBHA

FeHepanbHbIV AMpeKTOp KomnaHuu IBS
group;

PykoBoautenb MexayHapoaHOro ueHTpa
LEAN-KOMNeTeHuMi;

Beaywmin skcnepT no Npon3BoACTBEHHOM
onepaumMoHHOM 3G PEeKTUBHOCTH

— CepTMduuUMpOBaHHbIN 3KCNEPT 6 YPOBHSA
B 06nactn lean-komneTeHuui (bepexnmebix
TEXHO/I0TUN)
— Pa3paboTymK aBTOPCKOM TEXHOOTUM
noLaroBoro afiropuTMma
COBEPLUEHCTBOBAHMA KOPNOPATUBHbIX
(Nnpon3BOACTBEHHbIX) CUCTEM KOMMAHWUM,
HanpaB/IEHHOM Ha CUCTEMHbIE peLleHmnn
3aga4 6u3Heca M 4OCTUNKEHMA KNOYEBbIX SIKOHOMUYECKUX NOKa3aTenen.
— Pa3paboTunK aBTOPCKMX Nporpamm obyyeHuns pykosoauTtenen bmusHeca
N TON-MeHeaXepoB

CepTUdULMPOBAHHbIN SKCMNEPT B Pa3IMYHbIX HanpaBaeHMax u obnactax
pa3BUTUA 3OPEKTUBHOCTU KOMMNAHUN:
— bepekanBoro NPon3BOACTBA U Pa3BUTUA NPOU3BOACTBEHHbIX CUCTEM,
— T-TPS (Bceobuwian nponsBoacTBEHHAA cMctema TonoTbl ) - 4 ypOBEHD,
— ACE (JocTuU»KeHne KOHKYPEHTOCNOCOOHOro coBepLIEeHCTBOBAHMUSA),
— Agile Professional,
— TRIZ,
— Kanban System Design.
— AnnnomnpoBaHHbIN cneumanmct B 061acTM NPOMbILAEHHOTO U

NPOEKTHO-OPUEHTUPOBAHHOIO MeHeKMeHTa.

C 2000 roga nposena 6onee 5000 TPEHUHIOB M CEMUHAPOB B OTKPbLITOM U B
KopnopaTtnsHom popmare.

PeanunsyeT npoeKTbl NO NOBbIWEHWNIO NPON3BOAUTENBHOCTU, MOBbIWEHWUIO
onepaumMoHHOM 3¢ PeKTUBHOCTM, ONTUMM3ALUM BU3HEC-NPOLLECCOB,
BHEAPEHMIO MHCTPYMEHTOB bepeXXIMBOro Nnpon3BoacTea, Pa3BUTUIO
Mpon3BoACTBEHHbIX CUCTEM KOMMNAHMM Ha Tepputopunmn PO n CHI.

dkcnepT deaepanbHOM Nporpammol «MoBbilLEHME NPOU3BOAUTEIBHOCTH
TpyZa 1 NoAAEPHKKN 3aHATOCTUY.

YyacTHUK npoekTa MexayHapoaHon Hepgenu MpounssoautenbHoctn IPWeek.

HayuHbin pepakTop KHUMM “Kopa Toyota: CeKpeTbl Camoro ycrnewHoro
npounssoacTea B mupe”, BbinyweHHoW B 2017 roay B NPAMOM NepesBoje ¢



ANOHCKOrO A3blKa, aBTOP CNpaBoYHUKa pykoBoauTens «Co3aalite CBOKO
NPOU3BOACTBEHHYIO CUCTEMY.
KypaTop npoekTa “beperknuneas wKkona”, peanmsyemoro coemectHo ¢ MAOY

“I'mmHasma Ne2” B r. Nepmb B pamkax PeaepanbHoro npoekta bepexknnsoe
obpasoBaHue.



